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Opening Prayer
(We pray together)
We stand before You, Holy Spirit

We stand before You, Holy Spirit,
as we gather together in Your name.

With You alone to guide us,
make Yourself at home in our hearts;
Teach us the way we must go
and how we are to pursue it.

We are weak and sinful;
do not let us promote disorder.
Do not let ignorance lead us down the wrong path
nor partiality influence our actions,

Let us find in You our unity
so that we may journey together to eternal life
and not stray from the way of truth
and what is right.

- All this we ask of You,
who are at work in every place and time,
in the communion of the Father and the Son,

forever and ever,
Amen.



St. Mary’s Catholic Church, Papakura

Annual General Meeting
Saturday, 4" May 2025 at 12:00 pm

AGENDA

1. Prayer
2. Report from the Parish Priest
3. Reports from Parish Community

¢ Parish Pastoral Council

s Parish Liturgy Committee

¢ Parish Finance Committee

¢ Site Development Committee

e Fundraising Committee

¢ St. Mary’s School

» Holy Trinity School

+ Tongan Language Speaking Community
e Filipino Language Speaking Community
¢+ Parish Youth

¢« Sacramental Programme

¢ Legion of Mary

e St, Mary’s Women’s Group

» St Vincent the Paul

4. Election to the Parish Pastorat Council
5. General Business

« Discussion & Deliberation on the Report of the Parish Priest
e Church Fundraising

6. Any Other Business



St. Mary’s Parish, Papakura

Parish Priest’s Report to the Parishioners
Parish Annual General Meeting, Sunday, 4 May 2025

Dear Sisters and Brothers,
Greetings.
I thank God for the many blessings we have received as a parish family over the past year. It is with

great joy and gratitude thai I present this report on the life, growth, and direction of our parish

community.

1. State of the Parish

St. Mary’s Catholic Church continues to be a vibrant and Spirit-led community. The year 2024 has
seen great parficipation in the Sacraments, an increase in families for Sunday Mass, and growing
involvement in our parish ministries. Baptisms, First Holy Communion, Confirmations, marriages,
and funerals have been celebrated with dignity, reverence, and hepe in the Resurrection.

1 {Number of Registered Families 264
2 |Number of Baptisms up to ! year old 34
3 |Number of Baptism from 1 to 7 years old 30
4 |Number of Baptisms over 7 years old (includes those received into Full Communion with 37
the Catholic Church)

S {Number of Confirmations 106
6 |Number of 1* Holy Communions 106
7 |Number of Marriages between Baptised Catholics 4
8 |Number of Matriages between a Catholic & a Non-Catholic I
9 [Number of Funerals celebrated 25

We are especially grateful to all who serve in liturgy, catechesis, pastoral care, youth ministry,
music, maintenance, finance, site development, leadership and many other apostolic works of the
parish. Your witness and generosity are the heartbeat of our parish.

Our schools continue to form young hearts in faith and knowledge, and our collaboration with staff
and families remains strong.

Fostering faith formation, community building, and pastoral care are keys to make the parish a true
community of the people. Our experience shows that parishioners are keen and are very willing to
get engaged consciously, empowering each other as active participants in the life and mission of the
parish. The parishioners’ willingness to volunteer for various responsibilities is very heartening.



Every parishioner has the opportunity to foster their role in areas of their choice and help the parish.
This is initiated in the spirit of synodality as the late Pope Francis shared his vision of the Church.

While we are blessed, we are also mindful of the challenges ahead - especially in addressing
spiritual renewal, encouraging more young families to participate actively, strengthening
catechetical formation, and deepening our communal identity as missionary disciples.

2. Formation Objectives

In light of our parish vision to be "A Holy Spirit led, welcoming, listening Catholic community,
where faith is nurtured and strengthened, and all are valued and engaged in the mission to live and
proclaim the Good News of Jesus Christ through love and service” (to be adopted by the PPC later),
and the needs of the Church today as we move towards the centenary of the parish in 2027, I present
four key objectives towards formation and growth of the parish.

Objective 1: Build Happy and Faith-Filled Families
“As for me and my household, we will serve the Lord,” — Joshua 24:15

Our goal is to nurture homes where Christ is at the centre. This includes:

* Launching quarterly Family Formation Days with themes on love, prayer, forgiveness, and
missjon.

* Supporting parents as the first catechists through parenting workshops and resources.
*» Strengthening marriages through Marriage Enrichment Programs.

At the same time, we recognise the pastoral need to support couples in irregular marriage situations,
many of whom desire to fully participate in the sacramental life of the Church. As such, we are
committed to:

+ Actively promoting the Convalidation of marriages - offering catechesis, accompaniment,
and a welcoming path for couples seeking to regularise their union before God and the
Church.,

+ Providing pastoral support without judgment and extending an open invitation to those who
may feel distant from the Church,

We also acknowledge the importance of reaching out to young families, especially those who may
be new to the area or unsure how to reconnect with parish life. To this end, we are:

* Establishing family-friendly Masses and fellowship opportunities.

+ Having a 3™ Sunday Mass once a month for the children and youth in the parish which will
be celebrated as Parish Youth Festival with other activities towards their growth and
development.

* Developing small group gatherings for young couples and parents, where faith can be shared
in a warm, relaxed setting,

 Collaborating with the schools to involve families more deeply in the liturgical and
community life of the parish,

These efiorts reflect our mission to be not only a welcoming Church but a healing and missionary
Church - walking alongside families and helping them encounter Christ.



Objective 2: Form holy People of God with a deep Love for the Truth

“Consecrate them in the truth, Your word is truth. " — John 17:17

We aim fo foster holiness rooted in orthodoxy and prayer:

. Decpening knowledge of the Catechism, Sacred Scripture, and Church Tradition through
adult faith formation sessions.

* Encouraging devotion to the Eucharist, the Rosary, and Lectio Divina.

» Promoting the Sacrament of Reconciliation as a regular spiritual practice.

Objective 3: Develop strong Lay Leadership for Missionary Discipleship
“The harvest is abundant but the labourers ave few.” — Matthew 9:37

We are called to raise up mature, mission-minded lay leaders who are rooted in faith, equipped for
service, and committed to the Church’s mission. This includes:

* Training parish and ministry leaders in theology, pastoral care, servant leadership, and
practical skills.

* Empowering young adults and families to take on responsibilities in parish life, especially in
outreach, liturgy, youth ministry, and pastoral planning,.

* Strengthening our Parish Pastoral Council and Finance Committee, encouraging
transparency, accountability, and long-term vision in our stewardship of resources.

As part of leadership development, it is essential that we promote sound financial management at
every level of parish life:

*  We will continue to ensure that parish finances are handled with integrity, transparency, and
in accordance with diocesan guidelines.

* We invite parishioners to see giving not merely as support, but as a form of participation in
the Church’s mission.

Objective 4: Advance the Site Development Plan with Shared Vision and Discernment

“Unless the Lord build the house, they labour in vain who build.” — Psalm 127:1

As our parish continues to grow, so do our spatial needs. After much consultation, it has become
clear that the current church building is no longer adequate for the size and vision of our
community.

Following the direction that Bishop Steve has given the parish, we will engage the whole parish
through hui (consultations) to ensure that decisions are made together in wisdom, prayer, and unity.
It is our hope that the Hui will help us:-

* To discuss long-term demographic trends and parish reshaping needs

- Examine projected population growth and development in the Papakura area (including
East of the motorway and down to the Bombay Range) over the next 2040 years, and how
this will shape the parish’s pastoral and structural needs.



¢+ To explere site options for the church and school

- Consider the feasibility and pastoral value of having both the church and the school on the
same site, and evaluate possible new locations beyond current historical or personal
attachments.

* To involve key stakeholders in planning discussions

- Plan for inclusive dialogue with parishioners, schools, neighbouring parishes, and the
Diocesan property and Finance teams, ensuring that all voices and data (including Auckland
City Council demographics) contribute to planning.

* To reassess and improve financial modelling for the project

- Reflect on and revise the parish’s financial planning in light of concerns raised by the
Diocesan consultative bodies about the current model’s optimism.

This is not just a building project; it is a spiritual journey of discernment, trust, and bold mission.
The goal is not only to construct a new church, but to build up the Body of Christ in Papakura for
future generations.

3. Conclusion and Invitation

Our parish is alive with possibilities. But as Jesus reminds us, “Without me, yout can do nothing”
(John 15:5}. Let us remain united in prayer, anchored in faith, and generous in love.

As we look ahead to the centenary of our parish in 2027, this report has been prayerfully and
carefully prepared to serve as a foundational guideline for our journey of renewal and growth. It
reflects our shared hopes, the values that have sustained us for nearly a hundred years, and the
vision we embrace as a faith-filled community responding to God’s call in our time.

I now present this report to the parish and invite all members - pastoral leaders, committees, and
parishioners - to accept it as a working document. May it inspire our planning, guide our initiatives,
and strengthen our unity as we prepare to celebrate 100 years of faith, service, and mission. Let us
journey together, with gratitude for our past, responsibility in the present, and hope for the future.

God bless.

—

)'\g-‘ YO

Fr. Mathew Vadakkevettuvahiyil
Parish Priest
St. Mary’s Parish, Papakura



Parish Pastoral Council Report
St Marys Parish Papakura Annual General Meeting 2025 - Final Report

Dear Parish Community,

This report marks the final submission of the current Parish Pastoral Council for this Annual General
Meeting (AGM). As we come to the close of our term, we also prepare to welcome a new set of council
members through the upcoming election. We present this report to give a brief summary of our term
and to reflect honestiy on the challenges and lessons of the past year.

The Parish Pastoral Council was formed with the intention of supporting the spiritual and communal
life of the parish through prayerful planning, consultation, and coliaboration. The members were
entrusted with the responsibility of helping guide parish initiatives in line with our mission as a faith

community.

Unfortunately, despite good intentions, the council was not able to bear much fruit during this term.
One of the major challenges we faced was the consistent lack of quarum in our scheduled meetings.
Without sufficient attendance, we were unable to carry out proper deliberations, make decisions, or
advance any significant pastoral activities. This lack of engagement deeply hindered the council’s

effectiveness.

Nevertheless, we wish to express our sincere gratitude 1o our Parish Priest, whose steadfast support
and pastoral guidance remained constant throughout the term. His presence and encouragement,
even during moments of inactivity, were a source of strength and inspiration. We aiso extend our
thanks to the few members who remained committed and attempted to fulfill their roles faithfully.

As we now look forward to the election of a new council, we encourage all parishioners to support this
next chapter with renewed hope and commitment. We trust that the incoming membars will bring
fresh energy, a spirit of service, and a stronger sense of responsibility to the role.

In conclusion, while this past term did not meet its full potential, we remain hapeful for the future.
The Parish Pastoral Council plays a vital role in the fife of our Church, and with the right dedication, it
can truly serve as a voice of the community and a partner in the parish’s pastoral mission.

May God bless the new council and our entire parish family.

Respectfully submitted,
The Parish Pastoral Council



The Roman Catholic Diocese of Auckland
Saint Mary’s Parish, Papakura

Parish Liturgy Committee

The Liturgy Committee is responsible for planning, preparing, and evaluating the
liturgical life of the Parish community.

The Committee is composed of the Parish Priest together with the Liturgy Chairperson,
the Vice-Chair, the Secretary, and the representatives from the liturgical ministries, the ethnic
communities of the parish, and other church organizations promoting devotions and lay
apostolate,

{ts main functions include:

1. Liturgical Planning and Management: Plan and organize the celebration of the sacraments,
especially the Holy Mass, throughout the whole year, in accordance with the Church’s
liturgical calendar and diocesan guidelines.

2. Coordination of Ministries: Work with lectors, altar servers, musicians, extraordinary
ministers of Holy Communicn, ushers, and decorators to ensure smooth liturgical
celebrations.

3. Education and Formation: Provide training and resources for liturgical ministers and

educate the parish about liturgy and its meaning.
4, Enhancing Worship: Ensure that the church envirenment (e.g., decorations, lighting, sound)

is conducive to prayer and worship.
5. Promoting Participation: Encourage full, active, and conscious participation of the

congregation in the liturgy.
6. Evaluation and Feedback: Review liturgical celebrations and suggest improvements based
on feedback and reflection.

The Liturgy Committee meets every first Thursday of the month. It discusses upcoming liturgical
celebrations and organizes necessary preparations.

Last March 7 and 14, an assembly conference for lectors and extraordinary ministers of the Holy
Communion, respectively. Inthe assembly, ministry members provided evaluation and feedback
on the current situation of the ministries, so the committee can celtate and plan improvements.
it is hoped that assemblies can be held more frequently in the coming months.

This Jubilse Year of Hope, the Parish held a Lenten retreat that focused on how parishioners can
journey together as pilgrims of hope in their own family and in the community as well.

The Holy Week liturgies which culminated in the Easter Vigil Mass have been the summit of the
Parish’s liturgical celebrations, We deeply appreciate all who contributed, in one way or another,
in the preparaticns, during, and even after the liturgical services,



St Marys Papakura — Financial Update 2024

Parish Operations
The table below shows our normal operating income and expenses for the past 4 years

For the year ending
31 Dec 21 31 Dec 22 31 Dec 23 31Dec 24

Sunday Collections 91,433 127,542 150,798 173,140
General Donations 30,039 46,113 14,374 26,840
Fundraising 500 100 2,008 15,264
Sales and Other Income 5,196 2,406 6,719 2,371
Total Operating Income 127,168 176,161 173,899 217,615
Parish Expenses 121,932 148,781 195,317 209,252
Property Expenses 22,471 20,798 36,962 36,193
Total Expenses 144,403 169,579 232,279 245445
Net Operating Surplus -17,235 6,582 -58,380 ~27,830

Income in the 2024 year has increased through more planned giving (Sunday collections) as well as
donations and fundraising. Expenses did not increase as much as our income so our operating loss
reduced compared to the prior year. Even with the finance committee minimising repairs and
maintenance in anticipation of a new church being built we have still incurred a loss for the vear.

The Finance Committee continues to monitor our income and expenditure. A planned giving
renewal is scheduled for later this year. Expenses are being reduced where possible.

Building Fund
The table below shows the building fund donations received over the last 4 years

For the year ending
Income I Dec2l IDec2?2 IDecZ3 31Declq
Building Fund Donations 23,142 105,806 20,014 1,047 533
Intgrest on Investments 41,348 41,034 44 947 b2 07
Building Fund Income 64,490 146,639 73821 1090615

Generous donations iﬁ 2024 have helped our building fund considerably. Our parish savings and
building fund are now as follows:

As at 31 Dec 23 As at 31 Dec 24
Funds invested with Catholic Development Fund

-Harish COE 850,245

-Building Fund CDF 1,428,350

Walue of the Aranmu proparty _ 570,000
BMZ Bank Account for the building Fund LD T 5,930
L7796 2,854 h3d

The Finance Committee continues to work with the Site Development Committee and the
Fundraising Committee to deliver a new church.



Saint Marys Site Development Committee. { SDC)

Year ending 2024
SDC Commencement date Tuesday 12 November

Committee Members — 10 members

The SDC has met twice to discuss and plan for the redevelopment of the church building.

Between meetings the committee executive has met numerous times to meet with
professional advisors such as Architects, Engineers, Builders, CDA, and for discussion fo
progress the objectives.

Chris Martin has been in numerous off-site meetings with professional advisors.

Progress so far.

After lengthy discussion and consideration, the SDC has made considerable progress in
developing a design brief for a Church building which meets the needs of the Parish now
and for the foreseeable future. Although not voted on at the end of 2024 the consensus
among the majority of SDC members was to replace the existing structure with a new Larger
Building. Therefor the application to the Bishop in the new year was to release funds in order
to get a Master plan done in order to work con costings and financial modelling. The
Christmas break and individual holiday will delay progress for some weeks as to be

expected.

Chris Martin
Chair SDC



Fund-Raising Committee Report

Introduction

‘As we gather for our annual parish meeting, it is my pleasure to present the report from
the Fund-Raising Committee. Established on November 5th, our committee began with
a dedicated team of ten volunteers, all committed to the important task of developing
and implementing strategies to raise funds for the expansion or new building of our
church. Ourmission focuses on supporting the full scope of the site development project,
snsuring transparency and accountability in all financial dealings, and engaging both the
parish and the wider community in our fundraising efforts.

Achievements

This past year has been significant for our committee, marked by a series of successful
fundraising initiatives., Qurinaugural event, a Social Night, was held this year on February
22nd and was a tremendous success, raising a total of $10,505.60. This event not only
provided an opportunity for fellowship among parishioners but also damenstrated the
community's commitment to supporting our church's growth.

Additionally, we held a Walkathon on May 3rd. While we are still in the process of tallying
thefinalfigures, | am pleased to report that we have raised a substantial amountthus far.
This event was another great way to engage the community while promoting health and

wellness.

Future Plans

Locking ahead, we are eagerly awaiting confirmation from the Diocese regarding the
building project. Once we receive this confirmation, we will begin promoting our new
fundraising initiative: “$5,000 a Family Over 3 Years.” This program is designed to make
contributions manageable and encourages participation from all members of our parish.
The breakdown of this pledge is as follows:

- $5,000 over 3 years or

- $1,667 per year for 3years or
- $65 per fortnight for 3 years or
- $32.50 per week for 3years

This structured approach aims to make contributions accessible to everyone, fostering
a spirit of cooperation and shared responsibility.

In addition to this initiative, we are already in discussions for our next fundraising event—
a Market Day planned for the upcoming summer. This event will not only serve as a
fundraising opportunity but also as a platform to bring together the community,
showcasing local vendors and fostering a sense of togetherness.



To maintain momentum and engagement, we will continue to host morning teas
periodically, allowing parishioners to connect and contribute towards our goals. These
smatler gatherings have proven effective in building relationships and encouraging
ongoing suppert for our fundraising efforts.

Conclusion

In conclusion, the Fund-Raising Committee is enthusiastic about the progress we have
made and the plans we have for the future, Each event and initiative serve to strengthen
our community’s commitment to our church's mission and vision. We thank all
volunteers and parishioners for their dedication and support thus far. Together, we can
ensure the successful expansion of our church, creating a welcoming space for
generations to come. We look forward to your continued involvement and support as we
embark on this exciting journsy.

Thank you
Kind Regards
Jane Fetu’u

(Chairperson FRC)



St Mary's Catholle Schicol, Papakura
Togather Wa Learn, We Pray, We Serve - Ma Wﬁakakotahl, Kia Mazrama, Kia Pono, ki Te Karakis

Princlpal’s Report to 5t Mary'-.'s Papakura Parish AGM

St Mary’'s Catholic School, Papakura Togethar Wa Learn,.

Ma Whakakotahl,
‘Strategic Plan 2023-2028 Wa Pray, We Serva

'Kin Maarama, .
Kid Ponp, K Te Karakia
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*Qur model is based on Te Whare Tapa Wha and complisd with reference to Ta Whare Mauri Ora (Wiremu Gray),

Thank you for the privilege of being able to' report to our Parisft AGM.

Our strategle plan, Te Whare o H#td Maria reflects our priorities for 2023-2025 and will best address our
strategic goals for allin our léarning community, Inctuding our parish.

In the years post COVID our focus was on our Whanau, Tinana and Hinengaro pou. With the support of
Ngéti Tamacho and various agencies like CLM, Coactive Education and Cognition Education we have now
embedded a clear cutiiculurn kaupapa and schoolwide pedagogy which can be accessed in our curriculum

documentation.

: S ( atauranga pou, with a focus on student and staff
agency, whlle developmg amaore structured approach 1o literacy and mathematics, led by g strong research
hase of the science of learning that integrates with; and builds on our cultural competency, active learning
and the teaching strategies which have already been embaedded in our practice since 2020.

Our goal continues for our teachers to be intentional, agentic and knowledgeable practitioners who
accelerate learning with urgency, encouraged by trust in their professionatism and improved
pedagogical knowledge and skill

Agademic Achievement 2024 - % of roll achleving AT/Above Curriculum Expectation :



Desired Actuat Qutcome for 2024 | Proposed Targets for

Qutcome/Targets 2025
Reading 87% _ 94% 895%

from 85% in 2023 from 94% in 2024
Writing 80% 75% B0%

from 75% in 2023 from 75% in 2024
Mathematics B85 % 88% 950 %

Trom 82% in 2023 from 88% in 2024

An squally important fogus for 2025 is our Wairua Tap Pou.

We continued our professionat development in the delivery of the revised RE Curriculum, Td Tatau
Whakapono/Cur Faith through the facilitation provided by the Auckland Diocesan RE facititators. 2025
brings the opportunity for our Year 5/6 kaiako to embrace this PLD along with 50% cf our teaching staff still
to complete Having Life to the Full, our sexuality sducation approach, which is based In the teachings of our
Church,

In 2024 we included our DRS (Director of Religious Studies) on our senior leadership team to support the
achieverment of our splritual goal (Wairua Pou) and cur Catholic Character expectations. In 2025 our DRS
became fully released to better support the teaching of Religious Education and liturgy in our school, as
well as to work with me 1o embed and strengthen our Catholic Character and our charismi. In 2025 this work
has developsad further to include the establishment of our student ministry team of Year 6 students, who
will begin their ministry in Term 2, after deep preparation and tralning during the season of Lent. We are
working alongside CSYMI (Catholic Schools Youth Ministry Internationat) to develop this group of students
in ministry, avangelisrn and outresach.

A huge part of this mahi includes the further development of a strong and effective partnership with
our priest and parish community to achieve our objective to be more fully involved in the evangelistic
mission of our Churchi

Te Tiriti o Waitangi - bicultural partnership

Cur belisf that educational success for Maofi (as well as all children) is based on more than purely
academic achievement and this has been supported by continued exceltent achievement results for Maori
and Pasifika dkonga, indeed all our dkonga. This phitosaphy is reflected in our strategic ptan, Te Whare o
Héto Maria.

Qur engagement with mana whenua {(Ngati Tamaoho) was influential in supporting the classroom practice
and building the cultural knowledge of our staff.

Our work with our Kahui Ako included ideology and research from Russell Bishop's - Teaching to the North
Fast and Leading to the North East, as well as Melanie Riwai-Couci’s Nifio Taniwha. This enhanced the
work we had already embarked on as a school.

Attendance Data for the year 2024 :

In 2024 we achieved an average daily sttendance of 87#5%, with an annua! goal of 90%

We are also supporting the Ministry of Education’s aitendance objsctive to improve the percentage of
students attending school regularly, viz. 90% of the time or 9 out of every 10 days.

At the point of writing this report (April 2025), we had achieved 76% regutar attendance against the
Ministry of Education goal of 70% by the end of 2025.

Yours in Christ and in the service of our parish community,

I

Audrey Kippen
Tumuaki/Principal



Holy Trinity Catholic Primary School

Learn Love Serve
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Annual Report to St Mary's Parish, Papakura 2024-2025
Infroduction
Kia ora koutou - he mihi nui ki a koutou

We began the 2025 school year with much exciternent after having fraversed 2024 as our first year of being a Year
1-6 Contibuting Primary School. It was o pleasure to walk alongside St ignatius of Loyola Catholic College as they
joumeyed through their first year of establishrment, We took great pride in seeing our Holy Trinity students succeeding
at the Year 7/8/7 levels of secondary catholic education at the Collsge,

We have welcomed new families, students and staff to our Holy Trinity School Family in 2025 and are on frack 1o be
ai a similar roll number at the end of 2025 as we were in 2024 (approx 318 students). We canfinue 1o manage our
school roll as we wait for the planned Stage 2 bulld of schoal,

T Our Story, Our Toanga' was o focus for our teaching and leaming programme in 2024 and we confinue to offer and
provide many opporfunities for engagement, collaboration and ratationship as a school community through our
2025 teaching and learning programme 'Our Common Home'.

Governonce
The school is well governed by a strong School Board and is ably led by Philip Cortesi as Presiding Member to

February 2025 with a recent change of Presiding Member to Jason Farley. Joson has been o Board member since
2022 in his parent elect role, As Philip deservedly steps away from this very impartant position, we acknowledge and
give grateful thanks to Philip for his huge contributian to the life of the school through the establishment and
development phase. He leaves an amazing legacy through his dedicated service and work 1o our Holy Trinity School

cormmunity,

Strategic Plan 2024-2025
Strategic Goal Statement: Catholic Special Character: Our living faith is the heart of our school
Strategic Goal 1: To nurture a living Catholic faith community where each person encounfers the iving God, grows

in the knowledge of Christ and His teachings, and responds to the call fo give Christian withess.

Strategic Goal Statement: Excellence in Teaching and Learning: All dkonga expsrience rich and responsive

teaching and leaming
Strategic Geal 2: To develop a focalised, conneclfed and responsive curriculum

Strategic Goal Statement: Community Hauora/Well Being: Unity/kotahitanga is sirengthened through inclusive

community partnerships
Strategic Goal 3: To develop inclusive, reciprocal and collaborafive community relationships

Catholic Special Character
We are preparing for our Catholic Spectal Character External Review 1o fake place in early May and welcome
reviewars from the Catholic Education Services tearn, We look forward 1o sharing our Review report with the Parish in

due course.

Curteaching staff continue to focus on building our knowledge and understanding of the new national Religious
Education cuniculum T Tatou Whokapeno and have been using it effectively for planning and teaching across all
the year levels for the last two years.

We have o number of Year 4/5/46 children participating in the Sacramental Programme at §t Mary's Parish.

This year, we are excited to astablish o Peer Ministry senior student feam using the Conbera Goulburn Diocese
Catholic dchoals Youth Ministry Intemational {CSYMI) framework. CSYMI helps Catholic schoal lsaders, staff and
students develop and sustain ¢ persenal iving relationship with Jesus and a strong Caihalic identity through angoing
formation and paricipation in the life and mission of the Church. We are still in the very beginning stages but hope
to nurture this wonderful minisiry of faith formation amongst our student body.

Alfter a long wail, we were finally abls to install and bless our commissioned Mother Mary sculpiure af the baginning
of this year. What a jey to have our grotto and sacred spoce/praver garden completed and for Mary to be such a
beautiful repressntafion of our Holy Moiher. Qur PTFA, Board and school community can be justly proud of the
creafion of this holy place where we can gather as a school comimunity to live our Faith through prayer and
reflection.



Education Review Office Evaluation Report 2024-2025
Highlighted report cornments from the ERO Review Team were:
o leamers are engaged, make progress and achieve well,
Effective and collaborative leadership sets and pursues relevant strategic inifiatives,
High guality feaching practice supports students to experience rmeaningful and rich leaming
opportunities,
Well-established school canditions strengthen cantinuous improvemesnt in leamer ouicomes.

Te Tiriti o Waitangl
One of the Board's primary objectives is to 'Give Effect to Te TRt o Waltangl'. As a staif and as a Board we do this
iy
s Deveioping an awarsness of and practices that demonstrate tkanga and te ree maori
e Providing the means of fostering befter culiural understanding consistent with Te Tiriti o Waitangi
s Providing regular consultation opportuniiies with our Maor whanau/families to discover the views and
aspirations of the Maor community

Curiculum
In 2025, owr overarching concept and fransfer for leaming is ... “Our Common Home", Our 2025 Transfer Learring

Goalis for students 1o independertly use their leaming to encounter Christ by actively sesking ways fo serve,
nurture, and sustain cur commen home for and wide - {(beyond Hely Triniby community].

Personnhel

We weatcomed x 2 new staff to the teaching team at the beginning of 2025. Cur Learning Assistant Teaim conlinues
to grow as we respond to the needs of students with additional learning. social and behavioural needs. This ensures
all students have the best opportunity to grow and davelop, prograss and achieve to meet their full potential,

Cornmunilty
We continue to have a strong ongoing relationship with Ngati Tamaoho bwi.

We welcome new families and new sfudants 1o our Holy Trinity school comimunify with an Orentation Moming and
tarmiy Whakatau,

The HTCPS PTFA {Parent Teacher and Friends Association) is well sstablished with new mernbers of the school
community keen to be a part of this essential group. Through their social and fundraising activities and events, the
community experiences cpportunities 1o participate, belong and feel o sense of unity,

2025 School Board community consultation and engagement with cur ethnic community groups s underway and
proves to be a very effective way with meeting groups through shared afiernoon teas, evening meals, Language
Weaek celebrations and community avents, .

Properiy
We continue to woik with the CDA in planning for future building development on site that will provide
accommadation for our growing school roll enrofiments.

The CDA has respensibility for clearing the rear area of the school field [previously fenced off from the school field).
This is now an approved integrated areq of the school environment with the school taking over the care and
maintencance of this section,

Condclusion
We remain graistul to Fr Mathew for his presence and ongoing confribiutions to the daily prayer and service life of

our school through celebrating Masses and Liturgies, learming comrmunity visits and attendance at school events.



We are gratefui to our parish community for the interest and support of our schoal faith community. We are thankful
for the continued response to practical needs idenfified by the school. We are mindful of the generosity of so many
that help to support our farmilies through prayer and service to ofhers. THANK YOU.,

May the Holy Trinity confinue o unite us in perfect love and walk with us on our journey
Let us learn ka ako, love ka aroha and serve ka manaaki
in the name of the Father, the Son and the Holy Spirit.

Nga manoakitanga katoa - Every Blessing
Peta Lindstram

Principal
15.04.2025



Tongan Language Speaking Community

Good afternoon, everyons,

We started the year with an election where we, elected Sebastiano Siale Simoneti as the
leader of our group. Currently, we have 14 families that are active in the Tongan
community of St Mary’s Parish.

Last year, these 14 families agreed to fundraise at the end of October to help with the
expenses of the Parish. We collected about $6000 and two thirds of the money collected
was given to the Parish.

This year, we also agreed to change the frequency of our Tongan mass from once every
month to quarterly on the 4* Sunday of March, June, September and November.

From our group, we have representatives in almost every part of the Parish. We have
representatives in the Liturgy Team, lLeadership Team, Site Development team,
Fundraising team, RCIA and Sacramental program and we have Ministers of Eucharist
and Ministers of the Word. Even our kids are involved in the Parish where some of them
are altar servers and some volunteers to do the projector during mass.

The Tongans will continue to support the Parish through singing on the 39 Sunday of every
month during the 10.30am mass and have agreed to support the fundraise committee
(chaired by our treasurer {Jane Fetu’u)) in fundraising for a new church.

We pray that our Heavenly Father will continue to bless Fr Mathew and our Parish in what
we do and plan and for the future.



Filipino Speaking Language Community

Mass Schedule

 The Filipino Mass is now celebrated at 2:00 PM every first Sunday of the month.
» This change was made to accommodate more Filipine priests who are available
to officiate the Mass.

Liturgical Ministers

« We currently have a good number of Filipino ministers serving as Readers and
Extraordinary Ministers of Holy Communion and Altar Servers on a regular

roster.
Mass Attendance

+ Attendance at the Filipino Mass has doubled.
« Attendees now include not only local parishioners but also members of
neighbouring communities such as Manurewa, Flatbush, Pukekohe,

Ramarama, and others.

Participation in Parish Committees Filipino community members are actively involved
and well-represented in various parish committees:

o Liturgy—Weng Canares

+ Finance - Lisa Gurney

+ Hospitality - Miriam Mantes, Jane Castrillo, Lisa Gurney, Normita Tolentino,
Rolando Reyes

*  Fundraising - Willy & Lani Edano

» Alpha- Arnel Mantes, Miriam Mantes

+ Sacramental Programme - Jane Castrillo, Normita Tolentino, Sally Cortez,
Jennifer Anacleto

Simbang Gabi

» Simbang Gabi remains a Filipino-led event, preserving the tradition of the nine-
night novena Masses.

» While securing priests for all nine nights was initially a challenge, through God’s
grace, we were able to compiete the full lineup successfully.



St Mary’s Youth Family (SMYFs) — Youth Group Report

introduction

St Mary’s Youth Family (formally known as SMYFs) is a vibrant and growing youth ministry
dedicated to creating a safe, faith-filled environment for young people aged 10 to 18 to
encounter Christ. The group also extends its mission to young aduits aged 18-35 through
regular Bible studies, fostering fellowship, spiritual growth, and leadership development.

Structure and Age Groups

e Youth Group (10-18 years): Meets fortnightly for sessions centered on reading the
Bible, participating in Bible-based activities, and building community in a fun and
dynamic way.

& Young Aduits Group {18-35 years): Meets during the alternate weeks for Bible
studies. They are currently engaged in studying the Book of James.

Mission and Purpose

The core mission of St Mary's Youth Family is to provide a safe, welcoming space where
young people can encounter Christ and grow in their faith. The ministry aims to develop
young people spiritually, emotionally, and socially, guided by Christian values and Gospel
teachings.

Achievements and Highlights

¢ Leadership Growth: On April 23rd, four new leaders were commissioned by the
Bishop in the city, expanding the leadership team and enabling the youth group to
run fortnightly again.

e Strong Attendance; The youth group consistently atfracts 2030 young people, with
numbers continuing to grow.

e Diocesan Recognition; St Mary’s Youth Family is highly regarded by the diocesan
team for its remarkable longevity, having faithfully served the community for the past
nine vears.

o Cultural Diversity: The youth group proudly embraces diversity, welcoming members
from Zimbabwean, Maori, Tongan, Samoan, European, Filipino, and tndian
backgrounds.

o Leadership Formation: Leaders participate in monthly formation sessions after the
8:30 am Mass until 12:00 pm. Training topics include relational ministry, small group



facilitation, and understanding burnout (most recently undertaken on 27/05), ensuring
leaders are well-equipped to serve intentionally and safely.

Leadership Team

¢ [leaders: Prince, Tahnee, Liveti, Zuleikah, Camryn, Hina, Divine, and Melevesi.

e Parent Support: Tracey provides invaluable support to the leadership team and the
young pecple.

Future Plans

o Documentation and Sustainability: Sessions will be systematically documented and
filed to ensure continuity and sustainability, making it easier for future generations of
leaders to build upon the foundation laid.

¢ 10th-Year Anniversary Camp: Plans are underway to organize a youth camp to
celebrate the group’s 10th anniversary, further strengtivening community ties and
creating memorable faith experiences.

s Worship Events: The group plans to host worship events open to youth and adults
from neighboring parishes, creating opportunities for the wider faith community to
come together for praise and worship, adoration, reconciliation, and inspiring talks
and testimonies.

Conclusion

St Mary’s Youth Family stands as a shining example of what sustained, intentional youth
ministry can achieve. Through faith, fellowship, leadership development, and cultural
inclusivity, the group continues to inspire young people to grow deeper in their relationship
with Christ, ensuring a strong foundation for the future.



Sacramental Program Team Report —~ Parish AGM 2025

The Sacramental Program team is pleased to report on our activities and progress over the past
year. Our focus has been on supporting children and their families as they journey through the
key sacraments of Reconciliation, Confirmation, and First Holy Communion.

Program Overview:

We began the registration process last year with individual interviews with the children and
their families. This allowed us to better understand and support each child’s needs and to
organise them appropriately into classes. A total of 79 children enrolled in the program, and
they were grouped into 5 classes, supported by a dedicated team of § volunteer catechists.

Sacrament of Reconciliation:

Preparation for Reconciliation consisted of' 5 weeks of classes, focusing on understanding
God's mercy and the importance of forgiveness. We are pleased to report that all participants
completed their preparation and received the Sacrament of Reconciliation on 21st March 2025.

Sacrament of Confirmation:

Our Confirmation program involved 4 weeks of classes where children explored the gifts of
the Holy Spirit and deepened their understanding of their faith. On 2nd May 2025, 77
children were confirmed by Bishop Peter Brown in a beautiful and spirit-filled ceremony.

First Holy Communion:

The final sacrament in the program is First Holy Communion. Preparation classes, running
for 5 weeks, are currently underway. The celebration of First Holy Communion is scheduled
for 29th June 2025, and we look forward to witnessing our children receive the Eucharist for
the first time.

Acknowledgements:

We extend our heartfelt thanks to Fr. Mathew for his unwavering support and pastoral
leadership, to our volunteer catechists for their dedication and faith-filled service, and to all the
families for their active participation and encouragement. It has been a joy and a privilege to
accompany these children on their spiritual journey. '

Respectfully submitted,

Normita Tolentino
Sacramental Program Coordinator



Legion of Mary

Legion of Mary in our parish has 1 Senior and 1 Junior Praesidium. Senior Legionaries visits 4
rest homes in Papakura, facilitates transfer of Our Blessed Mother’s statue to parishioners,
conducts house to house visitation — seeking for practicing and non-practicing Catholics,
promotes Enthronement of the Sacred Heart to parishioner and empowers 25 Junior
Legionaries to enrich their faith and devotion to Mary. On the other hand, Junior Legionaries
weekly work allocation includes attendance to weekly mass, reporting priest’s homily,
greeting parishioners before mass starts and collecting newsletters that are left in the pews
after the mass. Both senfor and junior praesidium aims to recruit more members for the
harvest is plentiful but the workers are few.



Annual Report:
St Marys Parish Women's Group

For many women life is one long obstacle course, every day filled with challenges; life keeps
coming at them with its constant barrage of stress, problems, setbacks and seemingly
impossible situations. Many women get trapped in the externals of their faith and are closed
up in negative images of themselves often bound by a sense of guilt - holiness for them is
always about trying to measure up.

Aim of group: faith support — knowing the God, who gives peace to our minds and hearts —
giving us security and relief from the burdens of fear and guilt.

Meeting weekly the group provides a platform for engagement, reflection and collective
learning enriching women’s perspectives and strengthening their spiritual and intellectual
connection to the God of compassion and mercy found in all Gospel stories.

Success of the Group

Women have fostered strong interpersonal relationships, creating a supportive and
empowering environment, fearning from one another’s interpretation and experiences
leading to enriched and meaningful discussion on the meaning and purpose of life, and lasting
happiness - An increased confidence in discussing their faith with family and others telling
them about Jesus - Greater clarity in personal beliefs and a deeper and more meaningful
understanding of prayer, mass and the sacraments -more content- a sense of relief from what
previously dominated their lives,

Conclusion:

The women'’s group has proven to be a valuable initiative offering spiritual growth and a
supportive community. Its continued success highlights the importance of shared discussion
learning and empowerment through faith based conversations. The women’s group is the

only faith sharing group in the parish.

Brigid McGilly Women’s Group Leader.



St Vincent de Paul - Papakura Conference - Annual Report to St Mary’s Parish 2024/25

Our conference is involved in outreach activities within Papakura, Takanini and the wider South
Auckland region.

Our shop in Great South Road, run by a paid manager and staffed by 40 volunteers, acts as
both an opportunity to provide good value, low cost clothing, furniture and household goods for
sale to the community, and as the primary source of funding to support our outreach activities.
Volunteering at the shop forms the largest type of involvement by our members, but other forms
of voluntary work takes place, as noted below.

The funds raised allow us to support the community in several ways. Our foodbank, run by eight
volunteers, operating out of the parish garage, provides food parcels to the local community. In
the last year we distributed 145 parcels, providing food for 588 people. We acknowledge
support from the parish, through regular contributions of food items by parishioners, and from
the three Catholic Schoals, St Mary’s, Holy Trinity and St Ignatius, who have held or plan to hold
collections of grocery items in support of the food bank.

Other activities in 2024/25 have included providing grocery vouchers and a morning tea for 66
pensioner housing residents in Papakura/Takanini; donations of clothing to Samoa and Tonga:
financial support for the South Auckland St Vincent de Paul network; provision of scholarships to
students in our local Catholic Schools; gifting of 93 Christmas hampers to needy families and
249 presents for recipients’ children and for 25 single adults, plus 21 toys for the family centre
Christmas party. We also offer pastoral support to community members where appropriate.

St Vincent de Paul Papakura exists to serve the needy in our community. We thank Fr Matthew,

the parish staff, committees and volunteers for providing access to the parish facilities and -
practical support to allow us to meet and carry out our work.

David Tennent - Secretary SVDP Papakura



